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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K
CURRENT REPORT

Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934
May 5, 2014
Date of Report (Date of earliest event reported)

Radiant Oil & Gas, Inc.
(Exact name of registrant as specified in its charter)
Nevada
(State or other jurisdiction)
000-24688
(Commission File Number)
27-2425368
(IRS Employer Identification No.)
9700 Richmond Ave., Suite 124, Houston, Texas 77042
(Address of principal executive offices)
(832) 242-6000
Registrant’s telephone number, including area code
Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions:


Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)



Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)



Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))



Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 FR 240.13e-4(c))

ITEM 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers
On January 30, 2014, Radiant Oil and Gas, Inc. (the “Company”)’s Board of Directors appointed C. Scott Wilson, 61, as Chief
Financial Officer. The Company and Mr. Wilson have entered into a three-year Executive Employment Agreement, attached as Exhibit 10.1
and herein incorporated by reference. Mr. Wilson also received an option to purchase up to 1% of fully-diluted shares of the Company’s
common stock outstanding. This option shall vest and become exercisable over the three year employment term.
Mr. Wilson has more than 35 years of financial services experience focused on the energy sector, including work with oil and gas
producers, gathering and transportation pipelines, refineries, and oilfield service providers. In the past five years, he has served as President,
CEO and director of a public oil and gas company, and as chief financial officer for privately-held oilfield service and oil and gas producing
companies where his responsibilities included equity and debt sourcing, financial forecasting, cash management, SEC and financial reporting,
and strategic planning. Through his consulting practice, Mr. Wilson has worked with small-cap oilfield service and upstream producing
companies and energy focused financial institutions on restructuring, asset divestment and business development strategies. Mr. Wilson holds a
Master of International Management degree from the Thunderbird School of Global Management and a BA from Ohio Wesleyan University.
ITEM 9.01 Financial Statements and Exhibits
(d)
Exhibit
10.1

Exhibits

Description
Employment Agreement, by and between the Company and C. Scott Wilson, dated January 30, 2014.

SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this Report to be signed on its
behalf by the undersigned thereunto duly authorized.
Radiant Oil & Gas, Inc.
By:
/s/ John Jurasin
Name: John Jurasin
Title: Chief Executive Officer

Exhibit 10.1

January 30, 2014
C. Scott Wilson
3714 Nottingham Street
Houston , TX 77005
Dear Mr. Wilson:
On behalf of Radiant Oil & Gas, Inc. (the "Company"), I am pleased to offer you the position of Chief Financial Officer of the Company,
initially for the first 90-days on a full-time, at-will, non-employee basis (the "Contract Period"), and then beginning on day 91, on a full-time
employee basis (the "Employment Period"). This letter embodies the terms of our offer of employment to you. As explained in more detail
below, your employment is contingent upon your assent to the terms and conditions set forth in this letter and the attachments hereto. Of course,
the Company may change your duties and place of employment from time to time as it deems necessary. If, after careful review, the terms
discussed below and in the attachments hereto are acceptable to you, please sign this letter and the attached (i) Proprietary Information
Agreement and (ii) Agreement to Arbitrate where indicated and return them to me.
1. Compensation.
a. Salary.
i. During the Contract Period, you will be compensated at an annual rate of $200,000 per year. Your pay will be on a
1099 basis and no deductions or withholdings will be made.
ii. During the Employment Period you will be compensated at a base rate of $200,000 per year, less all deductions
and withholdings, to be paid in accordance with the Company's standard payroll practices, as they may be
changed from time to time.
iii. After you have been in your position for 6 months (6 months from the effective date of this Agreement) you will
be eligible for a salary review towards a possible increase in compensation.
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b. Vacation, Holidays and Sick-Leave. As a full-time employee, you will accrue vacation in accordance with the
Company's standard policies and procedures; provided, however, that in no event shall you receive less than four weeks of
vacation and 10 sick days per year. Holidays and sick-leave will likewise be provided in accordance with the Company's
standard policies and procedures.
c. Benefits. During the Employment Period, as a full-time employee, you will be eligible to participate in and to receive
medical benefits under such plans and benefits as in effect or as may be adopted by the Company, commencing 90 days
from the start date of your Employment Period, and after 180 days from the start date of your Employment Period, you
will be eligible for 401 K contributions where the Company will match dollar for dollar up to the first 5% of your salary.
The eligibility criteria and amount and extent of benefits to which you are entitled shall be governed by each
specific benefit plan (as applicable) as it may be amended from time to time.
d. Incentive Compensation. In addition to the compensation outlined above, you will be awarded an option to purchase a
number of shares of the Company's restricted common stock equal to one percent (1%) of the total fully-diluted shares
outstanding at the time of the closing of the financing the Company closed with Centaurus Capital (the "Financing") on or
about October 8, 2013, inclusive of those shares issued, or issuable upon conversion, in the Financing (the "Option
Shares"). The Option Shares shall vest at the rate of one-third (1/3rd) of the total amount per year beginning on the first
anniversary of your employment. Should your employment with the Company be terminated for any reason, those Option
Shares that have not vested will be terminated as of the date your employment with the Company ends. The Option Shares
will have an exercise price of $1.76 per share and be exercisable at any time from the vesting date until the date of the fifth
(5th) anniversary of the commencement of your employment.
e. Performance Bonus Plan. In addition to the compensation outlined herein Section 1, you will be allowed to participate in
any Performance Bonus Plan that may be implemented by the Company's Board of Directors up to a maximum of one
hundred percent (100%) of your base salary (the "Performance Bonus").
f. Capital Raise Bonus Plan. In addition to the Performance Bonus outlined above, you will be allowed to receive a bonus of
one-quarter of one percent (0.25%) of any cash proceeds received by the Company from the sale of new equity (excluding
cash received from the exercise of any options or warrants currently existing or that may be issued in the future), issuance
of mezzanine, subordinated or senior debt up to a maximum of annual payout of $1,000,000 (the "Capital Raise Bonus");
provided, however, should the aggregate Capital Raise Bonus payable in any given year be less than any Performance
Bonus granted to you by the Company's Board of Director's you shall only receive the Performance Bonus; provided,
further, in no event shall the aggregate amount of the Performance Bonus and the Capital Raise Bonus exceed $1,000,000
in any given year.
2. Term. Your employment is for the term of 3 years from the effective date of this Agreement. During such 3 year period, you may,
however, be discharged "for cause. "
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3. Proprietary Information and Inventions Agreement. Your acceptance of this offer is contingent upon your execution of the
Company’s Proprietary Information Agreement, a copy of which is attached hereto as Exhibit A for your execution.
4. Non-Compete and Outside Activities. As more fully set forth in the Company's Proprietary Information Agreement, you agree that,
while serving as a full-time employee of the Company, you will not engage in any activity which is competitive with the Company.
In addition, during your employment with the Company, you shall devote your best efforts and your full business time, skill and
attention to the performance of your duties on behalf of the Company.
5. Arbitration. Your acceptance of this offer is contingent upon your execution of the Company's Agreement to Arbitrate, a copy
of which is attached hereto as Exhibit B for your execution. As more fully set forth in the Agreement to Arbitrate, both you and the
Company agree that any controversy, claim or dispute arising out of, concerning or relating in any way to your employment
with the Company or the termination thereof shall be submitted exclusively to final and binding arbitration.
6. Company Rules. As an employee of the Company, you will be expected to abide by the Company's rules and regulations. You will
be required to sign an acknowledgment that you have read and understand the Company rules of conduct as provided in the
Company's Employee Handbook, which the Company will distribute.
The Company agrees to indemnify you to the fullest extent allowable under the law.
7. Integrated Agreement. This offer, if accepted, supersedes any prior agreements, representations or promises of any kind, whether
written, oral, express or implied between the parties hereto with respect to the subject matters herein. Likewise, the terms of this
offer shall constitute the full, complete and exclusive agreement between you and the Company with respect to the subject matters
herein. This Agreement may only be changed in writing, signed by you and an authorized representative of the Company.
8. Severability. If this offer is accepted, and any term herein is held to be invalid, void or unenforceable, the remainder of the terms
herein shall remain in full force and effect and shall in no way be affected; and, the parties shall use their best efforts to find an
alternative way to achieve the same result.
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If you wish to accept employment at the Company under the terms set out above and in the attached Proprietary Information and
Inventions Agreement and Agreement to Arbitrate, please sign and date this letter and the enclosed documents, and return them to me. If you
accept our offer, your first day of employment will begin no later than February 3, 2014.

*****
This offer, if not accepted, will expire on February 5, 2014.
We look forward to your favorable reply and to a productive and exciting work relationship.
Sincerely,
/s/ John M. Jurasin
RADIANT OIL & GAS, INC.

Approved and Accepted this

Day of January, 2014

EMPLOYEE:
/s/ C. Scott Wilson
Name: C. Scott Wilson
9700 Richmond Avenue, Suite 124

Houston, Texas 77042

(O) 832-242-6000

(F) 713-917-0493

